
 

Pure Earth Position Description: 

Partnerships and Growth Manager 
 

12-months, full-time consultant position, with the high possibility of annual renewal  

 

About Pure Earth: 

Pure Earth (www.pureearth.org) is a leading global environmental health nonprofit 

organization dedicated to saving and improving lives and protecting the planet by reducing 

disease-causing pollution and cleaning up toxic hot spots in low- and middle-income countries. 

Since its inception in 1999, Pure Earth and its field teams have completed more than 120 

projects in 27 countries with pragmatic, cost-effective solutions. Pure Earth prioritizes actions 

that protect the developing brains and bodies of children and pregnant women living in toxic 

hot spots with a specific emphasis on lead and mercury exposure. Partnering with 

governments, communities, and industry leaders, Pure Earth aims to elevate pollution as a 

global priority, create sustainable change, and support a healthier future by working with 

government and communities in the country and across the region. 

 

Position Overview: 

Pure Earth Bangladesh is seeking a strategic, results-driven, and relationship-oriented 

Partnerships and Growth Manager to support partnership building and management, donor 

engagement initiatives, and program documentation. This role is crucial for identifying 

funding opportunities, strengthening stakeholder and donor relationships, and expanding Pure 

Earth’s partnerships in Bangladesh. 

The Partnerships and Growth Manager will work closely with the Country Director, program 

and communications teams, and external stakeholders to develop and manage partnerships 

aligned with Pure Earth’s mission to reduce exposure to lead and other toxic pollutants. The 

position will lead and support, documentation of lessons learned and program impact, 

supporting data-driven decision-making, and ensuring timely donor and internal reporting.  

The role requires strong leadership, strategic thinking, analytical and communication skills, 

and experience working with government agencies, donors, and development partners. 

 

Work Location: Office located in House: 3/3, Block E, Lalmatia, Dhaka, Bangladesh. 
 

Employment Type: Full-Time, Consultant 

 

Scope of Work: 

Key responsibilities include but not limited to: 

 



1. Partnership Development and Stakeholder Engagement 

 

• Identify, map, and maintain a database of key stakeholders, including government 

agencies, development partners, civil society organizations, youth organizations, 

academia, and private sector actors. 

• Develop and manage strategic partnerships with relevant ministries, departments, and 

national and international organizations. 

• Facilitate engagement, coordination, and collaboration between Pure Earth and 

external stakeholders. 

• Represent Pure Earth in meetings, technical working groups, workshops, and 

coordination platforms. 

• Support the development of strategic alliances, consortiums, and partnership networks 

to advance organizational goals. 

 

2. Communicating Impact 

 

• Support preparation of high-quality donor reports, internal progress reports, and 

performance dashboards. 

• Document lessons learned, best practices, and case studies to support organizational 

learning and adaptive programming. 

• Promote data-driven decision-making across programs and projects. 

 

3. Resource Mobilization and Donor Engagement 

 

• Identify funding opportunities from bilateral, multilateral, philanthropic, and private 

sector donors. 

• Lead or support the development of concept notes, proposals, and funding applications. 

• Support negotiation and development of MoUs, agreements, and partnership contracts. 

• Maintain an active pipeline of donor engagements and funding opportunities. 

• Support donor relations, communications, and reporting requirements. 

 

4. Strategic Analysis and Program Development 

 

• Conduct research and analysis on environmental health, pollution, and toxic exposure 

trends. 

• Analyze policy, regulatory frameworks, and institutional landscapes relevant to 

program implementation. 

• Provide strategic inputs to support program design, expansion, and partnership 

strategy. 

• Contribute to evidence-based planning and scaling of interventions in alignment with 

organizational priorities. 

 

5. Coordination and Operational Support 



 

• Work closely with the Country Director, program and communications teams, and 

technical experts to align partnership strategies with program objectives. 

• Support coordination of cross-functional activities related to project implementation. 

• Ensure compliance with organizational policies and donor requirements in all 

partnership activities. 

 

 

Required Qualifications and Experiences: 

 

Educational Qualifications 

 

• Master’s degree in Development Studies, Environmental Policy, Public Health, 

International Relations, Environmental Science, Economics, MBA or a related field. 

• Bachelor’s degree in a relevant discipline with significant relevant professional 

experience may also be considered. 

 

Professional Experience 

 

• Minimum 8–10 years of progressive professional experience in partnerships, or 

resource mobilization. 

• Experience working in managerial or senior-level positions with international NGOs, 

development agencies, or environmental health programs is strongly preferred. 

• Demonstrated experience in donor engagement, business development, proposal 

writing, and funding acquisition. 

• Experience managing multi-stakeholder development initiatives involving government 

agencies, development partners, and civil society organizations. 

• Experience working with government ministries, regulatory bodies, and research 

institutions is strongly preferred. 

• Experience in environmental health, lead poisoning prevention, or toxic pollution 

programs is highly desirable. 

 

Partnership and Stakeholder Management 

 

• Strong experience in partnership development, stakeholder mapping, and relationship 

management across government, donor, and non-government sectors. 

• Proven ability to manage multi-sector partnerships and strategic alliances. 

 

  Communicating Impact 

• Experience in developing logical frameworks, indicators, and monitoring tools. 

• Experience in preparing high-quality donor reports, progress reports, and learning 

documentation. 

 



Skills and Competencies 

 

• Strong analytical, strategic thinking, and problem-solving abilities. 

• Excellent communication, negotiation, and interpersonal skills in both English and 

Bangla. 

• Strong team collaboration and stakeholder engagement skills. 

• Proficiency in Microsoft Office applications (Word, Excel, PowerPoint, Outlook). 

• Strong understanding of environmental policies and development frameworks. 

• Willingness and ability to travel within Bangladesh as required. 

 

 

Work Supervision:  

The Partnerships and Growth Manager will work under the supervision of Country Director.  

 

Salary: Monthly 200,000 BDT 

 

Contract Duration: 

12-months (One year) full-time consultant position, with the high possibility of annual 

renewal. 

 

How to Apply: 

Interested candidates are requested to submit the following two documents as a single PDF file 

to teambangladesh@pureearth.org, clearly mentioning the position title: Partnerships and 

Growth Manager in the subject line of the email: 

1. A motivational letter (maximum 500 words) explaining how your qualifications and 

experience align with the requirements of the position and why you are interested in 

joining Pure Earth. 

2. An up-to-date Resume with contact details. 

 

Application Deadline: 5 June 2026.  

 
We will be conducting a rolling screening process, so early applications are strongly 
encouraged. 
 

Tentative Date of Joining: 

The selected candidate should ideally be available to join by July 2026. Preference will be given 

to candidates who are ready for immediate joining. 

 

Equal Opportunity Employment: 



It is our policy to provide equal opportunity for all qualified persons and not discriminate 

against any employee or applicant for employment because of race, color, religion, sex, gender 

or gender identity, age, national origin, veteran status, disability, sexual orientation or any 

other protected status.  

 


